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The Saint-Gobain Group has developed

a number of shared principles applied by
both management and employees that have
guided the Group’s activities over the years.

Today the Group wishes to give written
expression to these principles, to help us
communicate them and reinforce their
implementation throughout the Group
worldwide.

The purpose of this document is also to
make a public statement of Saint-Gobain’s
adherence to these basic principles of
conduct and action, which apply to all
companies within the Group regardless of
where they carry on business.

These principles are not intended to be
exhaustive, but to address the essential
areas. They are complemented, and may

in the future be further complemented

by sometimes more specific rules having
regard to local conditions or particular
positions of responsibility, but in any case
without detracting from the basic principles.

Adherence to these principles is
a requirement for belonging to the
Saint-Gobain Group.




Ve Skupiné Saint-Gobain vznikla v prabéhu
let rada spolecnych zasad sdilenych
vedenim spole¢nosti a zaméstnanci. Tyto
zasady ridi jednani ve skupiné po mnoho let.

V soucasné dobé je zamérem skupiny
vydat tyto principy v pisemné podobé, aby
se usnadnilo jejich Siteni a umoznilo jejich
zavadéni ve Skupiné po celém svété. DalsSim
smyslem tohoto dokumentu je deklarovat
skutecnost, Ze spolecnost Saint-Gobain
prijala tyto zakladni principy chovani

a jednani, které se vztahuji na veskeré
spolec¢nosti patfici do skupiny bez ohledu
na zemi pUlsobeni.

Neni zamérem, aby principy byly

oblasti jednani a chovani. Jsou pribézné
doplnovany a v budoucnosti mohou byt
rozsireny o mnohem konkrétnéjsi pravidla,
ktera budou odrazet mistni podminky nebo
miru odpovédnosti, ale v zadném pripadé
se nemohou odchylovat od zakladnich
principd.

Dodrzovani téchto principt je zdkladnim
pozadavkem prislusnosti ke Skupiné
Saint-Gobain.
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PRINCIPLES K
OF CONDUCT

The Saint-Gobain Group considers that
the basic values shared by management
and employees alike are: professional
commitment, respect for others, integrity,
loyalty, and solidarity.

These principles of conduct apply
to each of us.
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Skupina Saint-Gobain povazuje za zakladni
hodnoty, které spojuji fFidici pracovniky

a zameéstnance: profesionalni pristup,
respektovani ostatnich, integritu, loajalitu

a solidaritu.

To jsou zasady chovani, které se vztahuji na
kazdého z nas.



Professional commitment

Means mobilising to the best of one’s ability
the knowledge and know-how of the
individual and also calls for training to

keep both up to date. It requires personal
commitment and a willingness to take

on the tasks assigned and to acquire
knowledge necessary to do the job.

It implies the effective contribution of

each person in caring particularly for the Profesionalita
environment and for worker health and
safety.

Profesionalita pro nas znamena mobilizaci
nejlepsich schopnosti, znalosti a know-
how jednotlivcl a také potfebu osobniho
vzdélavani, ktera nas vSechny udrzi

na vysoké Urovni. To vyzaduje osobni
zaujeti, ochotu prijmout pridélené ukoly

a vuli dosdhnout potfebnych znalosti. Je
tim myslen i u¢inny prispévek kazdého
jednotlivce pfi provadéni konkrétnich ukoll
predevsim v oblasti ochrany zivotniho
prostfedi, zdravi a bezpecénosti pracovnika.
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Respect for others

is an absolute prerequisite for the
professional and personal development

of each person. It applies throughout the
Group worldwide. It implies an acceptance
of pluralism and other cultures and of
people of all origins. It is expressed in

a readiness to listen to others, to inform,
toexplain, and to engage in dialogue.
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Respekt k ostatnim

je prvoradym predpokladem pro zajisténi
profesionalniho a osobniho rozvoje kazdého
jednotlivce. Musi byt ctén ve Skupiné na
celém svété, predpoklada prijeti pluralismu,
respektovani vsech kulturnich zvlastnosti

a véech lidi bez ohledu na jejich pGvod.
Vyjadfuje ochotu naslouchat ostatnim,
informovat, vysvétlovat a angazovat se

v dialogu.



Integrity

requires a rigorous adherence to probity

in all professional activities. It means that
no individual may compromise the interests
of the Group entrusted to that individual
infavour of his or her own private interests
- whether in dealing within the Group or

in dealing on behalf of the Group with third
parties, whatever local practices might be.
Detailed rules of conduct may be adopted
for certain categories of Group personnel
where the nature of their responsibilities
SO requires.
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Integrita

Integrita predstavuje striktni dodrzeni
poctivosti ve vSech profesionalnich
¢innostech. To prfedevsim znamena, zZe
zadny jednotlivec neuprednostni viastni
zajmy na ukor zdjmU skupiny a nezneuzije
ddvéru, kterd mu byla déna, a to jak pfi
jednani v ramci Skupiny Saint-Gobain, tak
pri jednani jejim jménem s tretimi stranami,
bez ohledu na mistni zvyklosti. Pro urcité
kategorie zaméstnancl ve skuping, kde
to vyzaduje povaha jejich odpovédnosti
mohou byt prFijata specificka pravidla
chovani.



Loyalty

requires honesty and fairness in dealing
with superiors, colleagues, subordinates
and third parties dealing with the Group.

In particular, it is incompatible with the
pursuit of self-interest where the latter
conflicts with the goals of the individual
company or the Group as a whole. It implies
the adherence to the guidelines and internal
rules of individual companies and of the
Group.
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Loajalita

Loajalita vyzaduje poctivost a zdvorilost pfi
jednani s kolegy, nadfizenymi, podrizenymi
a tretimi stranami vazby ke Skupiné.
Konkrétné to znamena neslucitelnost
jakéhokoliv prosazovani vlastnich

zajmu, které by bylo v rozporu se zajmy
spole&nosti nebo Skupiny jako celku.
Predpoklada dodrzovani smérnic a vnitfnich
pravidel jednotlivych spole¢nosti a skupiny.



Solidarity

is based on a sense of individual
responsibility at work, which prevails over
self-centered thinking. It encourages team
work and bringing out the best in each
person, in order to achieve the objectives
of the company and the Group. It means
rejecting management or operational
methods geared more to the selfsatisfaction
of given individuals rather than the interests
of the individual company or the Group as

a whole.
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Solidarita

Solidarita je zalozena na smyslu pro
individualni odpovédnost v praci, ktera
prevazuje nad egocentrickym myslenim.
Podporuje tymovou praci a nejlepsi mozny
prinos kazdého jednotlivce s cilem dosazeni
stanovenych cild spole¢nosti a Skupiny.
Nutné musi vést k odmitnuti Fidicich

nebo provoznich metod, které vedou

spise k sebeuspokojeni jednotlivcl, nez

k uspokojeni zdjm0 dané spole¢nosti nebo
Skupiny jako celku.






PRINCIPLES
OF ACTION

The Saint-Gobain Group wishes to set

out the principles of action which govern %
the activities of all management teams
and employees in the exercise of their

professional responsibilities, regardless

of the country involved. These principles
of action™ help us achieve responsible and
sustainable growth, in accordance with

the Group’s long-term strategy.
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Zamérem Skupiny Saint-Gobain je stanovit
zasady jednani, jez by upravovaly ¢innost
vSech Fidicich pracovnikd a zaméstnancl
pfi vykonu prace bez ohledu na to, ve které
zemi tuto praci vykonavaji. Tyto zadsady
® They are intended to . .. . L L . 3
embody the OECD Guidelines jednani® prispivaji k zajisténi odpovédného
for Multinational Enterprises, v - . . v ..
adopted in June 2000. a trvale udrzitelného rozvoje zodpovédnymi
® Vychazejl predevaim cestami rustu v souladu s dlouhodobou
z dokumentu ,,Ridici zdsady strategii Skupiny.
OECD pro nadnarodni

spolec¢nosti” prijaté v ¢ervnu
r. 2000.



Respect for the law

All Group companies must apply in all areas
all laws and regulations of the countries
where they do business. Particular attention
is drawn to the areas described below.

All Group companies must prohibit all
actions which might breach applicable
norms of competition law. They must refrain
from any form of financing political parties
or activities, even if allowed under local law.
They must also reject all forms of active or
passive corruption whether in domestic or
international transactions®,

Furthermore, Group companies must not
exploit loopholes or inadequacies in any
such laws or regulations where this would
mean non-compliance with the norms

of the Saint-Gobain Group in the areas
described below.

@ Covered by the OECD Convention on Combating

Bribery of Foreign Public Officials in International
Business Transactions of 17th December 1997.
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Dodrzovani zakona

Vsechny spole¢nosti Skupiny musi ddsledné
dodrzovat platné zakony a predpisy zemi,

ve kterych podnikaji. Zvlastni pozornost je
vénovana nasledujicim oblastem: spoleénosti
se zejména vyvaruji jakéhokoliv jednani,
které by mohlo porusSovat stanovena pravidla
hospodarské soutéze. Zasadné se zdrzi
jakékoliv formy financovani politickych stran
nebo politické ¢innosti, a to i v pripadé, ze to
mistni zakony povoluji. Odmitaji jakoukoliv
formu aktivni nebo pasivni korupce pfi
zadavani vnitrostatnich nebo mezinarodnich
zakdzek®,

Ve vSech dale uvedenych oblastech se
spole¢nosti kromé jiného vyvaruji Umysiného
vyuzivani mezer i nedostatkd v zakonech

a predpisech, které by bylo v rozporu se
zdsadami Skupiny Saint-Gobain.

@ Viz Umluva OECD o potirdni korupce v oblasti
verejné spravy v mezinarodnich obchodnich
transakcich ze 17. prosince 1997.



Caring for the environment

Group companies are to actively promote
the protection of the environment.

All company sites, wherever they are
located, must be managed in a way that
allows the setting of clear environmental
targets and the regular monitoring of
environmental performances and measuring
the same against these targets. They

must strive to raise the main relevant
environmental performance standards of
their own sites to the level of particularly
effective performance standards found in
the Group for comparable sites - even if
that means going beyond the requirements
of local legislation.
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Péce o zivotni prostredi

Spolecnosti ve Skupiné se aktivné podileji
na ochrané zivotniho prostredi.

Ve svych provozovnach, bez ohledu na
jejich umisténi, prosazuji takové formy
fizeni, které umozni stanovit méritelné

cile v oblasti ochrany zZivotniho prostredi

a stanovené ukazatele pravidelné
vyhodnocuji a kontroluji. Spole¢nosti budou
usilovat o zvyseni Urovné environmentalnich
ukazatell vlastnich provozd na Uroven
nejvykonnéjsich srovnatelnych provozl

ve Skuping, a to i v pripadé, kdy to mistni
zakony a predpisy nevyzaduji.



Worker health and safety

Group companies are to take particular care
to adopt all measures necessary to ensure
the best possible protection against health
and safety risks in the workplace.

They must adopt risk reduction policies
and follow-up on the due application of
the same, checking actual results against
the applicable standards. Such policies
apply both to their own employees and
to employees of subcontractors, when
the latter are working on a Group site.

They must strive to raise the main relevant
health and safety performance standards

of their own sites to the levels of particularly
effective performance standards found in
the Group for comparable sites - even if
that means going beyond the requirements
of local legislation.
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Bezpecnost prace
a zdravi pracujicich

Spolec¢nosti ve Skupiné vénuji zvlast velkou
pozornost prijeti vSech potfebnych opatreni,
kterd jsou nezbytna pro zajisténi co
nejuc¢innéjsi ochrany zdravi a bezpednosti
na pracovisti.

Stanovi politiku predchazeni rizik

a dohlizi na jeji uplathovani. Provadi
kontroly skute¢ného stavu vici platnym
normam. Tuto politiku uplatiuji vaci svym
zaméstnanclm i vaci zaméstnanclim
subdodavateld, pokud pracuji

Vv provozovnach patficich do Skupiny.

Spole&nosti budou usilovat o zvyseni Urovné
vlastnich ukazatelU tykajicich se ochrany
zdravi a bezpecnosti prace na provozovnach
na uroven nejvykonnéjsich srovnatelnych
provozoven stejné urovné ve Skupiné, a to

i v pripadé, kdy to mistni zakony a predpisy
nevyzaduiji.



Employee rights

Group companies must scrupulously ensure
that employees’ rights are respected. They
must promote an active dialogue with

their employees. In addition, and without
limitation, they must respect the following
rules, even if not provided for by applicable
local law. They must refrain from any form
of recourse to forced labour, compulsory
labour, or child labour® - whether directly
or indirectly or through subcontractors
when the latter are working on a Group
site; and they must refrain from any form
of discrimination with respect to their
employees, whether in the recruitment
process, at hiring, or during or at the end
of the employment relationship.

® As defined by the applicable
Conventions of the International Labour
Organisation.

@V souladu s platnym znénim umluv
Mezinarodni organizace prace.
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Prava zaméstnancu

Spoleénosti ve Skupiné peclivé dbaji, aby
byla dodrzovana prava zaméstnancy,

a shazi se prosazovat aktivni socialni dialog
se zaméstnanci. Navic bez jakéhokoli
omezeni dodrzuji nasledujici pravidla, a to

i v pripadé, Zze nejsou vyzadovana mistnimi
zakony: spoleénosti se vyvaruji vyuzivani
jakékoli formy nucené a nedobrovolné prace
nebo détské prace®, pfimo nebo nepfimo
&i prostfednictvim subdodavateld pfi jejich
praci v provozovnach patricich do Skupiny.
Zdrzi se jakékoliv formy diskriminace pfi
vybéru a pfijimani zaméstnancd, v pribéhu
pracovniho poméru ¢i pfi jeho ukonceni.






People at every level in the Saint-Gobain
Group are individually responsible for
applying these principles of conduct and
action. Each management level - company,
business unit, Delegation or Sector, carries
its own responsibility for ensuring that these
principles are applied.

The Sectors and Delegations must report
regularly to the general management of the
Group on how these principles are being
applied.

The general management of the Group
will implement awareness and training
programmes in order to promote these
principles across the Group.

It will decide on appropriate methods to
verify compliance.




Clenové vedeni a vsichni zamé&stnanci
Skupiny Saint-Gobain jsou osobné
zodpoveédni za aplikaci zasad chovani
a jednani.

Vsechny Urovné fizeni spolecnosti,
podnikatelské jednotky a regionalni
management odpovidaji za pouzivani
téchto zasad.

Regionalni management musi pravidelné
informovat nejvyssi vedeni Skupiny, jak jsou
tyto zasady dodrzovany.

Generalni reditelstvi Skupiny zavede
programy skoleni a uvadéni zasad do
povédomi, s cilem podpofeni principt
a zasad v zivoté celé Skupiny.

Dale rozhodne o odpovidajicich opatfenich
kontroly jejich dodrzovani.



Glossary
Organization for Economic Cooperation and Development - OECD

Founded in 1961 following on from the OEEC (Organization for European Economic
Cooperation), the OECD’s main vocation was to strengthen the economy of European
countries. Today, the OECD groups 30 member countries worldwide, all sharing

a commitment to democracy and the market economy. It has active relationships with
some 70 other countries, NGOs and parliamentary institutions.

Its missions have been extended to support economic growth and boost employment,
raise living standards, maintain financial stability, help other countries develop their
economies and contribute to the growth of world trade, taking into account the key issues
of globalization. Renowned for its publications and statistics, the OECD produces works
covering the whole economic and social environment, from macroeconomics to trade
exchanges, not forgetting education, development, science and innovation.

It also creates instruments adopted internationally, decisions and recommendations to
promote new rules of the game where multilateral agreements are required to safeguard
the progress of nations in a global economy.

OECD Guidelines for Multinationals

The Guidelines form a set of non-restrictive recommendations to multinational businesses
in all the major areas of corporate social responsibility, including employment and
industrial relations, human rights, the environment, information disclosure, the fight against
bribery and corruption, consumer interests, science and technology, competition, and
taxation. Adhering governments are committed to promoting these guidelines vis-a-vis
multinational enterprises operating in or from their territories. Although these are not
mandatory provisions, it is worth noting the activities of National Contact Points (NCP),

i.e. government services in charge of promoting the Guidelines and conducting nationwide
surveys. They can also be used as a mediation and conciliation platform should issues arise
when the Guidelines are being implemented. E' E

@ OcF (@ © wwwoscdorg LY



Glosar
Organizace pro ekonomickou spolupraci a rozvoj - OECD

Organizace byla zalozena v roce 1961 jako naslednik OEEC (Organizace pro evropskou
ekonomickou spolupraci) s hlavnim poslanim posilit ekonomiku evropskych zemi.

Dnes OECD sdruzuje 30 ¢lenskych zemi z celého svéta, které jsou oddany myslenkam
demokracie a trzniho hospodarstvi. Organizace ma aktivni vztahy s dal$imi asi 70 zemémi,
nevlddnimi organizacemi a vladnimi institucemi.

Jeji poslani bylo rozsiteno na podporu ekonomického rlstu a zaméstnanosti, zvysovani
zivotni Urovné, udrzovani finanéni stability, pomoc jinym zemim rozvijet jejich ekonomiku
a prispivani k rozvoji svétového obchodu s ohledem na hlavni problémy globalizace.

OECD je povéstna svymi publikacemi a statistikami, které pokryvaji celé hospodarskeé
a socidlni prostredi, od makroekonomiky po obchodni vymeény, a nezapomind ani na oblast
vzdeélani, vyvoje, védy a inovace.

Organizace rovnéz vytvari mezinarodné prijimané nastroje a zavadi rozhodnuti
a doporuceni propagujici nova pravidla hry, ve kterych mnohostranné dohody jsou
podminkou pro zajisténi pokroku jednotlivych zemi v globalnim hospodarském systému.

Smérnice OECD pro mezinarodni podniky

Smeérnice tvofi skupinu neomezujicich doporuceni pro mezinarodni podniky, pokryvajici
vSechny hlavni oblasti spolecenské odpovédnosti podnikd, véetné zaméstnanosti

a prdmyslovych vztah(, lidskych prav, zivotniho prostfedi, ddvérnosti informaci, boje proti
uplatkdm a korupci, zajm0 spotrebiteld, védy a techniky, konkurence a zdanéni. VIady, které
organizaci a jeji smérnice podporuji, se je zavazaly propagovat u mezindrodnich podnik{
pUsobicich na jejich dzemi.

Ackoliv tato ustanoveni nejsou povinna, stoji za zminku ¢innost narodnich kontaktnich mist
(NCP), tj. vladnich sluzeb zamérenych na propagaci smérnic a provadéni celonarodnich
prdzkumo. Lze je vyuzit rovnéz jako platformu pro mediaci a smiréi fizeni v ptipadé, ze
béhem implementace smérnic nastanou problémy.



OECD Convention dated December 17, 1997 on the fight against corrupting
foreign public officials

This Convention asks adhering Governments to ensure that the corruption of foreign
public officials, complicity and attempts to corrupt are considered criminal offences
under their law. It defines corruption as being “the fact for any person intentionally to
offer, promise or grant any undue benefit, pecuniary or otherwise, whether directly or
through intermediaries, to a foreign public official, for his/her benefit or for the benefit of
a third party, in return for the official acting or refraining from acting in compliance with
the performance of official duties, in order to obtain or retain a market or other improper
advantage in the conduct of international business.”

In support of the Convention, additional recommendations in 2009 aimed to reinforce the
fight against bribery. Good Practice Guidance on internal controls, ethics and compliance
was adopted on 18% February 2010.

Adhering Governments have agreed to adopt new measures in order to redouble
their efforts to prevent, detect and investigate transnational corruption by adopting
a Recommendation designed to further combat bribery of foreign public officials in
international business transactions.

International Labor Organization - ILO

Founded in 1919 through the Treaty of Versailles, the ILO became in 1946 the United
Nations’first specialized agency. It seeks to promote social justice and in particular have
human rights recognized at the workplace.

The ILO formulates Conventions and Recommendations, setting minimum standards to
be respected in terms of basic labor rights: freedom of association, the right to organize,
collective bargaining, abolition of forced labor, equality of opportunity and treatment, etc.

75 R\
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Dohoda OECD ze 17. prosince 1997 o boji proti korupci zahrani¢nich
vefejnych ¢initell

Tato dohoda zada vlady, které ji podpofri, aby zajistily, Ze korupce zahrani¢nich verejnych
¢initell, jejich komplicita a pokusy o Uplatkafstvi budou povazovany za trestné ¢iny podle
narodnich zakonl jednotlivych zemi.

Definuje korupci jako «situaci, ve které jakakoliv osoba védomé nabidla, slibila nebo
poskytla neopravnénou vyhodu, penézitou nebo jinou, at uz pfimo nebo pres prostiredniky
zahrani¢nimu verejnému Ciniteli v jeho vlastni prospéch, nebo ve prospéch treti strany,

a to za ucelem, aby tento zahranicni verejny Cinitel oficidlné vykonal néjaky skutek, nebo
naopak nevykonal svou oficidlni povinnost, kvdli ziskdni nebo udrzeni trhu nebo jiné
neopravnéné vyhody v mezinadrodnim podnikani a obchodu.»

Na podporu dohody byla v roce 2009 zavedena doporuceni zameérend na posileni boje
proti Uplatkarstvi. Dne 18. Unora 2010 byl pfijat prlvodce spravnymi postupy v oblasti
internich kontrol, etiky a shody.

S cilem zdvojnasobit usili v oblasti prevence, odhalovani a vysetrovani nadnarodni korupce,
odsouhlasily vlady, které dohodu podporuji, zavedeni novych opatreni, a to pfijetim
doporuceni navrzeného k dal$imu boji proti upldceni zahrani¢nich verejnych ciniteld

v rdmci mezinarodnich obchodnich transakci.

Mezinarodni pracovni organizace - ILO

Organizace byla zalozena v roce 1919 Versailleskou dohodou a v roce 1946 se stala prvni
specializovanou agenturou Spojenych narodtd. Organizace usiluje o podporu socidlni
spravedlnosti a pfedevsim ucty k lidskym pravim na pracovisti.

ILO formuluje dohody a doporuceni urcujici minimalni normy, které je nutné respektovat
z hlediska zdkladnich zaméstnaneckych prav, k nimz patfi: svoboda shromazdovani, pravo
na organizaci, kolektivni vyjednavani, zakaz nucené prace, rovné prilezitosti a zachazeni
apod.



Conventions on fundamental labor rights

Adopted in 1998, the ILO Declaration on fundamental labor rights and principles groups
conventions ensuring the promotion of fundamental values. These principles are notably:

Abolishing forced or compulsory labor

According to the fundamental conventions of 1930 on forced labor (backed up by an
additional protocol in 2014) and of 1957 on the abolition of forced labor (with an additional
recommendation in 2014 involving further measures), the expression forced or compulsory
labor means “any work or service which is exacted from any person under the threat of
any form of punishment and for which the said person has not offered himself voluntarily.”
Today, there are still millions of victims of forced labor worldwide.

Abolishing child labor

Child labor constitutes a violation of fundamental Human rights and it has been
demonstrated that this impedes their development. The facts show that there is a direct
link between household poverty and child labor and that sending children out to work
perpetuates poverty by keeping them away from school and limiting their chances for
social promotion. In this context, the ILO norms and standards on child labor constitute
wide-reaching international legal instruments to fight against this scourge.

A 1973 convention sets the general minimum age for admission to employment or work

at 15 (13 for light work) and the minimum age for hazardous work at 18 (16 under certain
strict conditions). A second convention issued in 1999 aims to abolish the worst forms of
labor for under-18s, especially all forms of slavery or practices similar to slavery, such as the
sale or trafficking of children, debt bondage and serfdom, as well as forced or compulsory
labor.

To this day, over 130 countries have ratified at least one of these 2 conventions.

® www.ilo.org [=]%3



Dohody o zakladnich pracovnich pravech

Prohldseni o zakladnich pravech zaméstnancl a zdsadach zaméstnaneckych vztahU prijaté
ILO v roce 1998 sdruzuje zvyklosti tykajici se zajisStovani a podpory zdkladnich hodnot. Tyto
zasady zahrnuji predevsim:

Zakaz nucené a povinné prace

Podle zakladnich dohod z roku 1930 o nucené praci (podporené v roce 2014 dodatecnym
protokolem) a z roku 1957 o zdkazu nucené prace (s dodatecnym doporuéenim z roku
2014 zahrnujicim dalSi opatreni) znamena vyraz nucena nebo povinna prace ,jakoukoliv
praci nebo sluzbu, kterd je vymahana od jakékoliv osoby pod hrozbou trestu a ke které se
Jesté dnes jsou na svété miliony obéti nucené

X6

doty&nd osoba nepropujc¢ila dobrovolné.
prace.

Zakaz détské prace

Détska prace predstavuje poruseni zakladnich lidskych prav a bylo prokazano, ze skodi
vyvoji ditéte. Fakta ukazuji, Ze existuje pfima vazba mezi chudobou domacnosti, kterd
posila své déti pracovat, a prodluzovanim této chudoby tim, ze déti, které diky praci
nemohou chodit do skoly, pak maji omezené moznosti nalezeni lepsSiho socidlniho
postaveni. V tomto kontextu normy ILO pro détskou praci predstavuji dalekosahlé
mezindrodni pravni nastroje boje proti tomuto zneuzivani.

Dohoda z roku 1973 stanovi obecné minimalni vék pro pfijeti do zaméstnani na 15 let (nebo
13 let pro lehkou praci) a minimalni vék pro pfijeti na nebezpecnou praci na 18 let (nebo 16
let za jistych pfrisnych podminek). Druha dohoda z roku 1999 ma za cil zrusit nejhorsi formy
prace pro mladez do 18 let, predevsim vSechny formy otroctvi a praktik pripominajicich
otroctvi, jako je obchodovani s détmi, feSeni zadluzenosti prodejem déti nebo jejich
sluzbou, véetné nucené nebo povinné prace déti.

Do dnesniho dne jiz vice nez 130 zemi ratifikovalo alespon jednu z téchto dohod.



The International Bill of Human Rights

The International Bill of Human Rights consists of the Universal Declaration of Human
Rights, the International Covenant on Economic, Social and Cultural Rights, the
International Covenant on Civil and Political Rights and its two Optional Protocols.

The Universal Declaration of Human Rights

Proclaimed as “a common standard of achievement for all peoples”, it was adopted on
10t December 1948 by the General Assembly. Its 30 articles set forth the basic civil,
cultural, economic, political and social rights that all human beings should enjoy in all
countries. The provisions of the Universal Declaration of Human Rights are considered
to have the status of rules of customary international law because they are so widely
accepted and used as a yardstick for measuring the conduct of states.

The International Covenants

After the Universal Declaration of Human Rights had been adopted, the Commission on
Human Rights, the main intergovernmental body concerned with human rights within

the United Nations, set to work to transform these principles into international covenants
protecting specific rights. In view of the unprecedented nature of this task, the General
Assembly decided to draft two Covenants covering the two types of rights identified in the
Universal Declaration: civil and political rights, and economic, social and cultural rights.

When these two international Covenants came into force in 1976, many of the provisions
of the Universal Declaration became obligatory for the states which had ratified them.

Together with the Universal Declaration and the Optional Protocols, these two International
Covenants make up the Bill of Human Rights.

® www.un.org



Mezinarodni listina lidskych prav

Mezinarodni listina lidskych prav se sklada z Vseobecné deklarace lidskych pray,
Mezinarodniho paktu o hospodarskych, socidlnich a kulturnich pravech a Mezinarodniho
paktu o ob&anskych a politickych pravech véetné jeho dvou opénich protokold.

Vseobecna deklarace lidskych prav

Byla schvélena 10. prosince 1948 Valnym shroméazdénim Organizace spojenych narodd

a prohlasena za ,spoleény standard, o ktery usiluji vSechny narody*. Ve 30 ¢&lancich
vytycCuje zadkladni obcanska, kulturni, ekonomicka, politicka a socidlni prava, jichz by méli
pozivat vSichni lidé ve vSech zemich. M4 se za to, Ze ustanoveni VSeobecné deklarace
lidskych prav maji status mezinarodniho zvykového prava, protoze jsou Siroce prijimana
a vyuzivadna jako méfitko pro posuzovani jednani statd.

Mezinarodni pakty

Po prijeti VSeobecné deklarace lidskych prav se Komise pro lidska prava, kterad je hlavnim
mezivlddnim orgdnem zabyvajicim se lidskymi pravy v rdmci Organizace spojenych narodd,
zacala vénovat otdzce pfemeény téchto principld v mezindrodni pakty garantujici konkrétni
prava. Vzhledem k bezprecedentnimu charakteru tohoto Ukolu se Valné shromazdéni
rozhodlo navrhnout dva pakty pokryvajici dva druhy lidskych prav uvedené ve Vseobecné
deklaraci: ob&anska a politicka prava a dale rovnéz ekonomicka, socialni a kulturni prava.

Kdyz v roce 1976 tyto mezinarodni pakty vstoupily v platnost, stalo se mnoho ustanoveni
Vseobecné deklarace zavaznymi pro staty, které je ratifikovaly.

Spolu se VSeobecnou deklaraci a opcnimi protokoly tvofri tyto dva mezindrodni pakty
Listinu lidskych prav.



Global Compact

Saint-Gobain joined in 2003. Launched in July 2000 based on an idea from Kofi Annan,
Secretary General of the United Nations, Global Compact is an international initiative
involving more than 2000 companies, NGOs and civil society organizations (trade unions,
schools, UN agencies, etc.) around ten universal principles in the areas of human rights,
labor rights, the environment and the fight against corruption. Using this international
network, the aim is to jointly contribute towards developing a humane and sustainable
economy.

By joining Global Compact, Saint-Gobain undertakes to integrate the 10 principles in its
strategy and operations.

® www.unglobalcompact.org



Globalni sjednoceni

Saint-Gobain se pfripojil v roce 2003. Mezindrodni iniciativa Globalni sjednoceni (Global
Compact), zahdjena v Cervenci 2000 na zakladé myslenky Kofi Annana, generdlniho
tajemnika Organizace spojenych ndrodd, zahrnuje vice nez 2000 spole&nosti, nevladnich
neziskovych organizaci a organizaci ob¢anské spole¢nosti (odbory, skoly, agentury

OSN apod.), které spojuje deseti univerzalnimi zasadami z oblasti lidskych prav,
zaméstnaneckych prav, zZivotniho prostredi a boje proti korupci. Cilem této iniciativy je
prostfednictvim této mezinarodni sité spolec¢né prispivat k rozvoji ekonomiky udrzitelné
z lidského hlediska.

PFripojenim se k iniciativé Global Compact se Saint-Gobain zavazuje zahrnout zminénych
10 zasad do své strategie a svych aktivit.
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